Description

University UniversitateaAurelVlaicu din Arad

Faculty Faculty of Education Science, Psychology and Social
Work

Department Department of Pedagogy, Psychology and Social Work

Position in the job title list 4

Role Professor

Academic disciplines in the 1. Cognitive-behavioural psychotherapies

curricula 2.Child psychology
3. Personality psychology

Scientific area Psychology

Job description

Discipline: Cognitive-behavioural psychotherapies,
studied in the second semester with students from third
year, graduate studies programPsychology, Faculty of
Education Science, Psychology and Social Work —2
conventional hours/year and workshop 2 hours/week 1
working group

Discipline: Child psychology, studied in second
semester with students from first year, graduate studies
program Psychology, Faculty of Education Science,
Psychology and Social Work —2 conventional
hours/year course and workshop 2 hours/week 1
working group 1 conventional hour on average/year.
Discipline: Personality psychology,studied in second
semester with students from the second year, graduate
studies programPsychology, Faculty of Education
Science, Psychology and Social Work — 2 conventional
hours/year course and workshop 2 hours/week 1
working group 1 conventional hour on average/year.

Reated duties/activities

1. The academic standard will include: a) teaching
activities b) workshop activities, practical and
laboratory works, mentoring year projects ¢) guidance
for the graduation work d) guidance for the dissertation
work e) other teaching activities, practical and scientific
research included in the education plan f) evaluation
activities g) Tutorial, scientific advice, guidance of
students scientific circles h) Participation in councils
and committees regarding the interest of education 2.
Norm of research

Minimum wage for classification

Announcement publication date in | 21.12.2012
the Official Monitor
Registration period 22.12.2012 - 08.02.2012

Date of the lecture

25.02.2013 ora 10

Place for the lecture

Universitatea Aurel Vlaicu din Arad, Facultatea de
Stiinte ale Educatiei, Psihologie si Asistenta Sociala
Arad, str Elena Dragoi nr. 2-4

Examination period

26.02.2013

Results communication period

27.02.2013




Results appeal period

28.02.-06.03.2013

Job application contest topics

Cognitive-behavioral psychotherapy—conceptual
delimitations, cognitive-behavioral paradigm-
ABCcognitivemodelandABCbehavioralmodel;the
therapeutic relationship; proceduresof cognitiveand
behavioralintervention,
caseconceptualizationincognitive-behavioral therapy.
Mentaldevelopment-factors, laws,
mechanisms;prenatalstagein human development,birth
andthe newborn;physical and mental developmentof
childrenup to 3years;preschoolphysical and mental
development;physical and mental developmentofsmall
and middleschool child;adolescence-
physical,mentalmechanismsandpersonality.

The concept ofpersonality; dimensionsof personality:

temperament, skills, character, intelligence,
creativity;structure andbecomingthe
personality;classictheories andmodelsof

personality;moderntheories andmodelsof personality.

References:

David., D (2006), Tratat de psihoterapii cognitive
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comportamentale, Bucuresti: Ed. DualTech.

Cretu, T. (2009), Psihologiavarstelor, EdituraPolirom,
lasi.

Munteanu, A. (2006), Psihologiadezvoltariiumane,
EdituraPolirom, Iasi.

Avram, E. (2009), Psihologiapersonalitaii,
EdituraUniversitara, BucuresSti.

Golu, M. (2005), Dinamicapersonalitalii,
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The contest is consisted of sustaining a public lecture in
which the candidate presents the most significant
professional results and the wuniversity career
development plan.

Job application contest procedures

The contest for occupying the job of Ph.D. consists in
analysing the contest file and in supporting a public
lecture for minimum 45 minutes in which the candidate
presents the most significantprofessional results and the
university career development plan. In compulsory it
will contain a questioning session from the commission
and from the public.

Documents list

(1) Application contest, signed by the candidate, which
includes a statement on own liability regarding the




veracity of the information found in the file; (2) a
proposal for the development of the University career of
the candidate both in terms of teaching, meaning the
teaching posts and the scientific research activities; the
proposal will be drafted by the candidate, 10 pages
maximum and this will be the one of the main criteria
for the sharing of candidates; (3) curriculum vitae of the
candidate, printed and in electronic format; the
candidate’s curriculum vitae must include: information
about studies and obtained diplomas; information about
professional experience and relevant jobs; information
about research and development projects which he has
led a as a director of project and the obtained grants, in
case of existing such projects or grants, there should be
indicated their source of funds, financing volume and
the main publications or patents resulted; information
about the awards or other recognition of scientific
contributions of the candidate; (4) list of the candidate’s
works printed and in electronic format; Complete list of
the candidate’s works will be structured as: list of
maximum 10 papers considered by the candidate to be
the most relevant to his professional achievements,
included in an electronic format in the file and which
may be found in other categories of works listed in this
article. For occupying the University Professor post, in
the list with the works will be specified which of the
presented works were realized after obtaining the
attestation of competencies; theses or doctoral thesis,
patents and other industrial property titles, books and
chapters in books; articles/studies in full, published in
international scientific magazines of the main stream,
publications that appeared in full in the works of the
main specialized international conferences, other works
or scientific contributions, or, where appropriate, in the
field of artistic creation. (5) card verification of
compliance with the standards of the University contest
presentation, a standard format required by its own
methodology. The card verification has to be filled in
and signed by the candidate; (6) documents regarding
the doctor’s diploma: certified copy of the doctor’s
diploma, and if the original doctor’s diploma is not
recognized in Romania, the attestation of equivalence or
recognition of it; (7) summary, in Romanian and in
another language of international circulation, of the
dissertation, 1 page maximum for each language; (8)
Certified copies of other diplomas which attest the
candidate’s studies (Baccalaureate diploma, university
degree, the matricola, master diploma/in-depth studies
and the matricola, etc); (9) certified copy of birth
certificate, and if the candidate has changed his name,




certified copies of documents evidencing the name
change - marriage certificate or other proof of the
changed name; (10) copy of the identity card or, if the
applicant does not have an identity card, copy of the
passport or other identity document equivalent of the
identity card or passport; (11) Copy of the certificate
that shows the length of the working period for the
persons who don’t have a labour contract with
AurelVlaicu University from Arad; (12) Statement on
oath of the candidate where he indicates the
incompatibility situations shown in Law nr. 1/2011 in
which he might be in case of winning the competition
or the lack of these situations. (13) Legal copy of
certified empowerment.

Address for the job applications

Universitatea Aurel Vlaicu din Arad, mun. Arad, bdul
Revolutiei nr. 77, cod. 310130 jud Arad

Committee

President:

Members:

Alternate members:

Methodology




